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St Thomas’ Primary School

Anti-Bullying Policy
Rationale

The school has a responsibility to ensure that every child has the right to learn in a caring supportive environment without fear of experiencing bullying behaviour. Everyone at 
St Thomas’ Primary will therefore work towards eliminating all forms of bullying behaviour.

Aims
· To promote East Renfrewshire Council’s vision of Everyone Attaining, Everyone Achieving, Through Excellent Experiences.
· To ensure we get it right for every child (GIRFEC) and that all young people in our school are Safe, Healthy, Achieving, Nurtured, Active, Respected, Responsible and Included.

· To promote an ethos of inclusion and positive behaviour and to make it clear that bullying behaviour is a form of anti-social behaviour which will not be tolerated.

· To create an open culture where pupils feel free to report possible incidents of bullying behaviour without fear of repercussion and where bullying behaviour is treated as a serious incident.

· To equip pupils with skills and effective strategies which will help them to deal with bullying behaviour.

What is Bullying Behaviour?
Friends falling in and out is a normal part of growing up; however, this is distinct from bullying behaviour which is never acceptable. Bullying behaviour can be expressed through physical, emotional, verbal or intimidating behaviour or in the form of marginalisation. 
People can be bullied on the grounds of age, race, gender, sexual orientation, disability, socioeconomic status, nationality, religion or other real or perceived difference. 
Bullying behaviour can include: 
· Being called names, teased, put down or threatened 

· Being hit, tripped or kicked 

· Having belongings stolen or damaged 

· Being ignored, left out or having rumours spread about you 

· Receiving abusive text messages or e-mails 

· Being forced to do things against your will 

· Being targeted for who you are or who you are perceived to be 
Another form of bullying behaviour that takes place via mobile phone or over the internet through emails, instant messaging and social networking websites is known as cyberbullying. Texts, messages or images can be sent or posted on sites and can hurt, intimidate or embarrass another person. The identity of the person carrying out the cyberbullying can be hidden from the person targeted. Cyberbullying is no different from any other forms of bullying behaviour; the behaviour is the same and the impact is no less devastating. Advances in technology are simply providing an alternative means of reaching people. It is the school’s aim to work in partnership with parents to ensure that pupils have an understanding of how to use technology safely and responsibly. 
Whole School Approaches to Dealing with Bullying Behaviour
St Thomas’ School’s values state:

‘As A Roman Catholic school, we recognise the need to educate our pupils within a framework that ensures Christian values of tolerance, respect, justice, peace and a love of God. We believe that children learn best in a secure and happy environment which provides the highest quality of education where they feel confident, valued and trusted.’

We support pupils, parents and staff by ensuring that everyone understands their role in creating an environment where bullying is not tolerated. 
This may include approaches such as: 
· ‘buddying’ or mentoring systems 

· peer mediation 

· assertiveness training 

· involvement of Pupil Council 

· anti-bullying campaigns, posters, assemblies 

· encouraging pupils to report bullying incidents using “worry” boxes 
Roles and Responsibilities
All members of staff need to have an awareness of the school’s policy on bullying.

Role of the Teacher

· Discuss bullying behaviour with pupils, for example, through interdisciplinary learning and the Health and Wellbeing experiences and outcomes.
· Involve all pupils in regular discussion of the effects of bullying behaviour

· Foster an ethos of inclusion

· Promote positive attitudes

· Encourage pupils to take responsibility for their own behaviour

· Opportunities for pupils to express any concerns

· Be vigilant and look out for unusual behavioural trends, observe children who are cause for concerns – Speak about any concerns to a member of SMT and complete Appendix A
· Provide support for those who are affected by bullying behaviour or those who engage in bullying behaviour.
· Participate in relevant training opportunities

Role of Support Staff
· Ensure each child is included and involved

· Encourage children to talk about any concerns and treat bullying behaviour seriously

· Praise good behaviour

· Support pupils with additional responsibilities e.g. monitors

· Be vigilant and look out for unusual behavioural trends, observe children who are cause for concerns – Speak about any concerns to a member of SMT and complete Appendix A 
· Provide support for those who are affected by bullying behaviour or those who engage in bullying behaviour.

· Participate in relevant training opportunities

 Role of the Parent
· Work in partnership with the school to eliminate bullying behaviour

· To contact the school if there is a concern, especially if there has been a change in their child’s behaviour.  Even if it is not bullying behaviour, it allows staff to give support
· Access information provided by school or local authority e.g. helpful websites
Responding to Allegations of Bullying Behaviour

A promoted member of staff will be responsible for the recording and overseeing of bullying incidents and embedding policies and practices in school and in the wider community. It should be made clear who the promoted member of staff is and how they can be contacted.  This information will be displayed on our school diary to parents at the start of the session.
The member of staff to whom the incident is first reported, or who has witnessed the incident, should take the incident seriously. They must use their professional judgement in deciding upon appropriate action. Action will depend on the following factors:
· Age of those involved

· Knowledge of individuals

· Level of distress caused

· Context of the incident

A ‘first offence’ of a minor nature, for example, name-calling or abusive language will be challenged, and the child will be made aware that the behaviour is unacceptable.  The pupil should then be told that any further instances will be recorded.  

The school will record all allegations of bullying behaviour (Appendix A). 
A full investigation should be carried out within three working days. The proforma for the recording of bullying behaviour should then be completed if appropriate (Appendix B). Where the investigation may take longer, the school will contact the parent/carer to let them know.
If the investigation confirms bullying behaviour the following steps should be followed:
· Explain to those involved that the incident will be recorded 

· Make it clear the type of behaviour exhibited is unacceptable

· Work with the child exhibiting bullying behaviour to make them aware of the impact of their actions on others, and using restorative practice, support them to improve their behaviour and prevent a recurrence 

· Involve appropriate members of staff to work with the young person experiencing bullying behaviour and the person showing bullying behaviour

· Inform parents/carers of the incident and any action taken, seeking to work in partnership with them where appropriate
· In extreme cases such as physical attacks or ongoing harassment, a young person showing bullying behaviour may be excluded from school

· In extreme cases, seek advice from the link Quality Improvement Officer and consider notifying the campus police officer.

Monitoring and Evaluation 
The policy will be monitored and evaluated through:

· Dialogue with pupils

· Checking the use of ‘worry boxes’, number of incidents reported
· Number of parental and staff concerns
· Evidence gathered as part of the quality assurance and self-evaluation process
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