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St Luke’s High School 

 

For me this could be: 
• I receive regular praise and 
encouragement 
• Praise cards and hot chocolate 
Friday helps me to feel valued. 
• I have someone I trust and can 
turn to when I need to 
• I feel confident about myself 
• I feel part of my nursery/school 
• I care and show respect for 
others 
• I am able to cope with new 
problems and challenges  

 

 

For me this could be: 
• I know and have agreed 
my learning targets with my 
teachers 
• I am aware of my strengths 
and next steps in all 
subjects 
• I am given the opportunity 
to develop meta-skills 
• I join in with activities in 
and outwith school 
• I can cope at times of 
change 
• I have opportunities to 
develop skills which I can 
use now and in the future 
• I am learning to become an 
assessment capable learner 
• I use our learner 
dispositions across the 
curriculum 
 

For me this could be: 
• I feel loved and trusted 
• I am able to cope with new 
problems and challenges 
• I care and show respect for 
others 
• I can work out where there 
is risk and make the right 
choices 
• I know where to go for 
support when things go 
wrong 
• I am aware of how to look 
after my body and mind 
• I have the opportunity to go 

on school trips and take part 

in a wide range of activities 

 

For me this could be: 
 
• I feel safe in school 
• I feel part of my school community 
• My Pupil Support Teacher teaches 
me PSHE  
• Health checks allow me to share if I 

am not feeling safe 

• Calm end and send from classes   

• I can work out where there is risk 
and make the right choices 
• I am able to cope when things go 
wrong 
• I feel confident about myself 
• I have the confidence to tell an 
adult if I have been harmed, feel 
scared or 
threatened 
 

 

For me this could be: 
• ‘Belonging to St Luke’s’ 
Teachers meet and greet us at the start 
of every lesson 
• I have someone I trust and can speak 
to when I need to 
• I feel listened to and taken seriously 
• I feel confident about myself 
• I feel part of my school community 
• I am able to cope with problems and 
new challenges 
• I am receiving the support I need to 
allow me to reach my potential 
• I know we are all different and that we 
should respect and value these 
differences 
 

 

For me this could be: 
• 3 R’s – Ready, Respectful, 
Responsible 
• Learner conversations help me 
identify my strengths and next steps 
• I understand that I am responsible for 
my own actions and that actions have 
consequences 
• I care and show respect for others 
• I feel confident about myself 
• I can work out where there is risk and 
make the right choices 
• I have opportunities to develop life 
skills and employability skills 
• I have opportunities to develop 
leadership skills – pupil forums, pupil 
working groups etc 
• I am encouraged to act as a role 
model for others 
• I am actively involved in assessing, 

planning and reviewing my learning 

For me this could be: 
• I receive regular praise and 
encouragement 
• I feel confident about myself 
• I feel part of my school community 
• I feel valued by friends and adults  
• I understand that I am responsible 
for my actions and that actions have 
consequences 
• I able to cope with new problems 
and challenges 
• I am actively involved in planning, 
assessing and reviewing my learning 
• I contribute to my school 
community in a positive way – my 
achievements, participation at school 
Masses/events, working with staff to 

lead change.  

For me this could be: 
• I am physically active 
• I join in sports and activities both in school 
and outwith school 
• I receive regular praise and encouragement 
• I feel confident and able to cope with new 
challenges in my chosen sports/ activities 
• My achievements are recognised and 
celebrated 
• I have regular opportunities to learn 

outdoors 

• My parents and I can report my 

achievements to the school  

 

Examples of this in action: 
• Restorative approaches using our promoting 
positive relationships policy 
• Supportive, nurturing ethos 
• Ethos of respect where children and young 
people are not afraid to voice their concerns 
• Children and young people know staff care 
about them 
• Health and wellbeing is valued and viewed as 
a priority 
• All staff demonstrate health and wellbeing is 
central to their practice and understand its 

role in combating disadvantage 

Examples of this in action: 
• Learners feel confident talking about 
their progress 
• Learner conversations lead to reflection 
on learning, identify next steps and track 
progress 
• Recognition of the vital role of health 
and wellbeing to improving achievement 
• Relevant health and wellbeing 
information is shared with staff when 
appropriate 
• Learners and parents help to inform 
learning in PSHE lessons 
• We celebrates achievements in and out 
of school 
• Young people have the opportunity to 
develop key employability skills 

 

Examples of this in action: 
• Regular dialogue with a trusted adult 
who knows me well 
• Restorative approaches to promoting 
positive relationships 
•A key member of staff who knows 
young people well 
• Providing opportunities for young 
people to develop their resilience 
• Activities and opportunities for 
outdoor learning including trips  
• Opportunities to apply learning about 
health and wellbeing in real life 

contexts 

Examples of this in action: 
 
• Self-evaluation processes which ensures 
staff know our school and community well 
• Strong culture of partnership working 
• Use of pupil health check data to establish 
how a young person is feeling 
• Providing opportunities young people to 
develop their resilience 
• A key member of staff who knows young 
people well 
• Regular dialogue with a trusted adult who 
knows me well 
• Regular time created for staff to discuss 
children or young people’s needs 
• Robust procedures in place to monitor 
attendance and for alerting parents/carers 
of non-attendance 
 

 

Examples of this in action: 
 

• Regular outdoor learning and if possible 
• Celebration and tracking of learners’ 
achievements both in and out of school 
• Staff know who needs to be more active 
and offer support to those young people and their 
families 
• Staff design out of class activities to meet the 
needs of all learners 

  
 

Examples of this in action: 
• All staff and young people value 
effort and celebrate success 
• Views of young people are 
sought, valued and lead to change 
• Young people have the opportunity to 
participate fully in the wider life of the school 
• Learners and parents help to inform learning 
in PSHE lessons 
• Senior phase learners support delivery of 
health and wellbeing programmes through peer 
Education – MVP, mentoring, buddies 
• Restorative approaches promote positive 
relationships 
 

Examples of this in action: 
• No poverty of aspiration 
• Inclusive, supportive culture based on mutual respect, 
high expectations and aspirations for the future 
• Children and young people are given opportunities to 
apply leadership skills 
• Young people contribute to the wider life of the school 
e.g. pupil council, working groups, buddies, mentors, 
etc. 
• Young people have the opportunity to develop real life 
employability skills 
• Strong culture of learner voice 
• Learners take responsibility for their learning and can 
identify next steps 
• Young people in the BGE can identify when they are 
using our learner dispositions. 

 

Examples of this in action: 
• Our school values of Love, Faith and Understanding 
• Our ‘Belonging to St Luke’s’ approach 
• Regular dialogue with a trusted adult who knows me well 
• Strong culture of learner voice 
• Children and young people are involved in planning their own learning 
• Shared understanding of health and wellbeing 
• Partners share relevant information about health and wellbeing and are 
involved in joint planning, delivery and evaluation of impact 
• Young people contribute to the wider life of the school 
• Inclusive, supportive culture based on mutual respect, high expectations 
and aspirations for the future 
• Views of everyone in our school are sought, valued and lead to change 

 

St Luke’s Health Checks 

 Keep me safe 

 Let me to share how I feel or what I am worried 

about 

 Allow me to  get support based on my responses 

 


