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Rationale

In Neilston Primary school we recognise the importance of equal opportunities and are committed to the ideal of inclusive education. We feel it is important to promote equality and fairness and celebrate diversity.

Aims 

The main focus for the above is: 

· Creating a positive ethos

· Ensuring all individuals reach their full potential

· Celebrating achievement for all

· Reviewing teaching and learning

· Auditing resources

We have been guided by a wide range of publications to fulfil these aims. 

‘Promoting Race Equality’

· “ Scotland is a multi ethnic, multi cultural and multi faith society and Scottish education has a strong tradition of recognising the importance of equality and fairness for all”

· “The Race Relations Amendment Act gave public authorities a statutory duty to promote race equality”

‘ Ambitious Excellent Schools’

· “ Developing personal support systems to ensure that all young people including those in challenging circumstances have equal opportunities to benefit from learning”

· “Arrange for training in schools and education authorities in promoting action to combat such social evils as sectarianism, discrimination and racism”

‘Curriculum for Excellence’

· “To enable all young people to become confident individuals with self respect, a sense of physical, mental and emotional well being, secure values and beliefs, ambition and be able to relate to others and mange themselves, develop and communicate their own beliefs and view of the world”
· “To enable all young people to become responsible citizens with respect for others and be able to understand different beliefs and cultures, make informed choices and decisions, develop informed ethical views of complex issues.”

‘Count Us In’

· Creating an ethos of achievement for all pupils within a climate of high expectations
· Valuing a broad range of talents, abilities and achievements.

· Promoting success and self-esteem by taking action to remove barriers to learning.

· Countering conscious and unconscious discrimination that may prevent individuals, or pupils from any particular group from thriving in school.

· Actively promoting understanding and a positive appreciation of the diversity of individuals and groups within society.

National Priorities

· National Priority 1 – Achievement and Attainment

“To raise standards of educational attainment for all in schools, especially in the core skills of literacy and numeracy, and to achieve better levels in national measures of achievement including examination results”

· National Priority 2 – Framework for Learning

“To support and develop the skills of teachers, the self discipline of pupils and to enhance school environments so that they are conducive to teaching and learning” 

· National Priority 3 – Inclusion and Equality

“To promote equality and help every pupil benefit from education, with particular regard paid to pupils with disabilities and special educational needs, and to Gaelic and other lesser languages”

· National Priority 4 – Values and Citizenship

“To work with parents to teach pupils respect for self and one another and their interdependence with other members of their neighbourhood and society, and to teach them the duties and responsibilities of citizenship in a democratic society”

· National Priority 5 - Learning for Life

“To equip pupils with the foundation skills, attitudes and expectations necessary to prosper in a changing society, and to encourage creativity and ambition” 

To achieve our aims we have closely examined the ethos and practices within the school to ensure we create an encouraging atmosphere for everybody, appreciate the importance of equality and fairness, and eliminate discriminatory practices. 

· The Equality Coordinator attends all meetings and events and advises members of staff on the latest developments regarding Equality, Diversity and Anti-Discrimination.

· Staff development is provided in all areas of equality for all teaching and support staff.

· We ensure all pupils reach their full potential by being vigilant. We monitor the performance of all be it in achievement (ERC Tracker, Standardised Tests), or social and emotional behaviour (Circle Time, PLPs, PSD programme). Strategies for support are put in place quickly.

· Golden Time forms the backbone of our discipline policy and achievements are celebrated on our website, and at our assemblies.

· In Neilston Primary, pupils are prepared for active citizenship throughout the school and across the curriculum. They are encouraged at every opportunity to develop their awareness of a wide range of issues whether global, national or local; from global disasters to school based, personal issues.

· The school’s Equality Team and Pupil Council members are actively encouraged to examine discrimination and consider how they can challenge and act against such behaviour. 

· Parents are kept fully informed about the school’s work on Equality, Diversity and Anti-Discrimination. All parents are issued with an ERC leaflet on ‘Promoting Equality in Education’. This will continue with all new parents to our school. Our school website includes this information and also provides links to various sources of support. (See Additional Information). 

· Information is displayed outside our school office and contains important literature such as ERC Policy on Race Equality and Race Equality Scheme by HMIE and a school ‘Helpful Hints’ leaflet.

· The Racial Harassment Monitoring Form is returned termly, to Head of Education Services (Children and Young People).

· We monitor and review teaching and learning within Neilston Primary to allow equality and diversity issues to be discussed openly among and between staff and pupils.

· We make a positive contribution to equal opportunities throughout the curriculum and within our comprehensive PSD and Religious and Moral Education programmes we can further develop understanding and tolerance.

· We strive to ensure pupils and staff appreciate that we live in a multi-cultural society, which accepts and celebrates diversity.

· We have high expectations of all pupils taking account of differing learning styles.

· We promote equality and inclusion in all school activities regardless of race, gender, social background or disability. 

· We provide a support network for vulnerable pupils through our Equality Team, Pupil Council and Peer Mediation Group.
Leadership and Management

In practice to help achieve these aims the following are in place:

LEADERSHIP

· Shared responsibility for equality and inclusion matters in our school.

· Providing a good role model.

· Clear strategies for the development of Equality.

· Equality coordinator (Mrs L Campbell, PT) to oversee Equality, Diversity and Anti- Discrimination.

· Staff will be engaged in discussion regarding CPD and ethos.

· Procedures in place to deal with acts of discrimination.

· Staff encouraged to engage in creative and enterprising activities, which teach an understanding of discrimination and its effects.

· Providing opportunities for Parents, pupils and staff to use talents and strengths.

MANAGEMENT

· All members of staff, at every level are encouraged to include an allocation of CPD hours to increasing knowledge and skills in relation to issues of Equality, Diversity and Anti-Discrimination.

· Monitoring Equality and Diversity issues through classroom monitoring scheme.

· Monitoring policy and programmes of study to ensure compliance with National and Local Authority guidance

· Ensuring PSD programme is based on the principles of equality, justice and mutual respect. Arranging appropriate support mechanisms where required.

· Arranging opportunities for self evaluation by the school community.

· Monitoring progress of planned activities and feeding back to staff on progress

· Monitoring and dealing with incidents of discrimination

· Working in partnership with pupils, parents and outside agencies to support Equality and Diversity.

· Monitoring parent, pupil and staff views

· Arranging, where appropriate, an altered curriculum or alternative teaching methods to meet the needs of pupils and help them to reach their potential.

· Ensuring that appropriate liaison takes place at transfer points

· Supporting access to extra – curricular activities wherever possible

· Ensuring that there is a focus on techniques and methods of conflict resolution, which pupils can use.

· Ensuring that events which celebrate cultural and other diversity within the school community are made known to all

· Arranging for translators or interpreters to be available if required.

· Ensuring resources used are in keeping with an ethos of equality and fairness.

Policy into Practice

· Our aims will promote equality and social justice.

· School policies will be ‘equality proofed’ to ensure equality permeates all policies and curricular areas.

· Guidance on promoting racial harmony will be referred to annually by all staff.

· The operational plan demonstrates a clear commitment to Equality, Diversity and Anti-Discrimination.

· All staff will be given written guidance for tackling racist, discriminatory or oppressive behaviour.

· Annual audits will take place, based on the national publication “ A Route to Equality and Fairness”

· Quality matters in Equality and Diversity will be reflected in all our school policies, practices and staff development.

· Our curriculum and in particular our PSD and Religious and Moral Education programmes will address issues of equality at all stages.

· Displays in classrooms and elsewhere in the school will reflect society and social diversity.

· The performance of individual pupils will be tracked.

· The achievements of all students will be recognised and celebrated.

· All staff will be offered training in Equality, Diversity and Anti-Discrimination matters.

· Performance information based on ethnic, gender disability and socio- economic background will be made available.

Additional Information

‘A Route to Equality and Fairness’ - 1999

‘Count Us In’ –2002

Educating for race Equality – A Toolkit for Scottish Teachers

http://www.antiracisttoolkit.org.uk
Centre for education for Racial Equality in Scotland (CERES)

http://www.educationed.ac.uk/ceres
A Guide for Education Authorities and Schools in Scotland (Commission for Racial Equality in Scotland, May 2002)

http://www.cre.gov.uk
One Scotland: Many Cultures Anti Racism Campaign

http://www.onescotland.com
Scottish Refugee Council

http://www.scottishrefugeecouncil.org.uk
Runnymede Trust

http://www.runnymedetrust.org
East Renfrewshire Documentation/Intranet

Towards Equality and Justice: Procedures for Tackling Racist Incidents in Schools
Promoting Racial Harmony in East Renfrewshire
Procedures for Dealing with Discriminatory Incident or alleged Discriminatory Incident











Allegation is made to/or incident is witnessed by any member of staff





A1


If appropriate this member of staff;


Carries out an initial investigation.


Deals with the incident.





A2


If not appropriate to deal with the incident immediately, staff member takes down details of the incident and passes them to Equality Coordinator or member of SMT to deal with. 





B2


If the incident was dealt with at stage A, the incident is reported to the Equality Coordinator and recorded by them.





B


If the incident has not been fully investigated and/or dealt with at stage A, EC interviews those involved with the incident.


(Alleged perpetrators, witnesses, victim(s)).





C


EC. Completes incident form as far as possible and sends a copy to HT.





D1


EC (with other relevant members of staff) deals with the perpetrators.





D2


EC and other members of staff deal with victim(s) if such exist. Outside counselling services may be required at this point.





E


EC completes incident form.





F


EC monitors the young people involved and the action taken for an agreed period of time.





G


Information from the incident form is transferred by EC Monitoring form for inclusion in the submission to the Monitoring Officer.
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