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HOW GOOD IS OUR SCHOOL?

THE JOURNEY TO EXCELLENCE

Part 2: Exploring Excellence

Dimension 9

Promotes well being and respect

Promoting positive relationships within a learning, caring and inclusive school community 

Enabling young people to become confident and successful learners, with secure principles and self respect; helping pupils to become responsible citizens, who respect others and contribute to society; creating an ethos of care, respect and fairness for all in the school; recognising and celebrating diversity within the community; ensuring all young people and their families are included; enabling effective communication; modelling care, cooperation and collaboration.

A school is excellent to the extent that… … … …

Young people have frequent opportunities to reflect on and to discuss their rights and responsibilities and to demonstrate concern for and acceptance of others. Young people and staff respect differences and value diversity. Older pupils willingly act as role models.

Staff and parents have a very good understanding of policies on equality and equal access to the curriculum. The curriculum and culture promote a positive appreciation of equality, social justice and diversity in society. Incidents of inequality, racism, sectarianism, bullying and discrimination are dealt with openly, promptly and consistently.
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Background and Rationale

Anti-racist education is education that strives to ensure an equal future for all ensuring all children feel included. Through the curriculum, which is monitored by management, and organisational procedures, the existence of racism is explicitly and implicitly addressed.

Multi cultural education is an educational approach, which positively recognises diversity in culture, language and ethnicity through including this diversity in school ethos, curriculum and home school partnerships
In promoting race equality, Eaglesham Primary School and Nursery Class takes a two pronged approach, in planning for both anti- racist education and multi- cultural education.

Legal duties

Eaglesham Primary School and Nursery Class welcomes its duties under the Race Relations (Amendment Act) 2000 as we are committed to:

· promoting equality of opportunity

· promoting good relationships between members of different racial, cultural and religious groups and communities
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eliminating unlawful discrimination

· monitoring and tracking pupils’ achievements                      

Guiding principles

In fulfilling our legal duties we are guided by three essential principles:

· Every pupil should have opportunities to achieve the highest possible standards, and the best possible qualifications to prepare them for the next stages of their life and education.

· Every pupil should be helped to develop a sense of personal and cultural identity that is confident and open to change, and that is receptive and respectful towards others.

· Every pupil should develop the knowledge, understandings and skills that they need in order to participate in Britain’s multi- ethnic society.
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Aims 
The principle of equality underpins all aspects of the work of Eaglesham Primary School and Nursery Class and the following aims provide a focus for improving the quality of all pupils’ learning experiences and maximising standards of attainment.

We aim to:

· create a positive and inclusive ethos based on respect for diversity

· meet all pupils’ needs so they reach their full potential

· show a commitment to challenging and preventing racism and discrimination

· prepare pupils for a multi- ethnic society

· maintain sound relationships with all parents and the community 

· oppose all forms of racism and xenophobia, including those forms that are directed towards religious groups and communities, for example anti-Semitism and Islamophobia and against travellers, gypsies, refugees and asylum seekers

· make full use of the skills and knowledge of people from all racial groups in the classroom and on parent bodies

· ensure the workforce is representative of the community.

· take specific action to tackle any discrimination between racial groups especially in respect of progress, attainment, admissions and exclusions

· empower young people and children to raise complaints in the knowledge that the complaint will be effectively dealt with
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In practice, to help achieve these aims we will ensure the following is in place in Eaglesham Primary School and Nursery Class.

· A member of the Senior Management Team will have responsibility for equality matters.

                    Alison Livingstone, DHT/Equality Co-ordinator

· The role of the equality coordinator will be defined and publicised within the school community.

ER Equality posters displayed throughout school -         Role of the Equality Co-ordinator and Promoting Racial Harmony in East Renfrewshire

· Parent Council and Parent Forum are informed and involved in promoting race equality through agenda items and the East Renfrewshire Equalities Forum. The Parent Council is entitled to attend the Equalities Forum and this will always be encouraged.
·  East Renfrewshire’s guidance “Promoting Racial Harmony - Tackling Racist Incidents” will be referred to annually with all staff.

      August Insets
· All staff are given East Renfrewshire’s written guidance for tackling racist incidents in a diary sized card
     New staff issued  own copy each August. Existing staff audited for misplaced cards.

· All staff will deal with racist incidents as outlined in the guidance notes. All staff are supported in this by the Equality Co-ordinator, who will monitor and manage racist incidents/racist returns. Regular contact with the local authority will be maintained through racist returns. Parents will be contacted on the first instance of a racist incident and be advised of procedures. This will be seen as a positive move to prevent bullying of a racist nature developing.

· All staff are able to identify and challenge racial, cultural bias and stereotyping through planned curricular activities and incidental opportunities arising e.g. as part of a PPB incident or discursive language activity.

· Staff support those pupils in their class for whom English is an additional language. Support is managed and monitored through Staged Intervention plans (STINT) and Joint Support Team (JST) as required. This allows additional support to be appropriately identified and administered to meet individual needs.
· Equality matters will be reflected in all school policies, practices and staff development.

· Eaglesham Primary School and Nursery Class have achieved Level 2 Rights Respecting School (RRS) Award status through the direct teaching of the United Nations Convention on the Rights of the Child (UNCRC) in conjunction with Curriculum for Excellence experiences and outcomes. The school ethos embraces and promotes these rights; an ethos which permeates every aspect of Eaglesham Primary School and Nursery Class life.

· Levels of attainment for all pupils are monitored rigorously on a termly basis to ensure all pupils achieve their potential. This includes teasing out results and progress made by children falling under the umbrella of Inclusion.
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-
Policy and procedures for managing pupil behaviour are detailed in the school document Encouraging Positive Behaviour, which ensures fairness to all groups of pupils.

· The message of the UNCRC penetrates the curriculum and is evident on displays in classrooms and elsewhere in Eaglesham Primary School and Nursery.
· All staff are issued with an electronic copy of the SHAP e-calendar of religious festivals. (SHAP is the adopted name of a working group which first met in Shap.) 
· We recognise and celebrate the achievements of all our students at regular Assemblies and Award Ceremonies.


     Weekly PPB  Assembly  (Promoting Positive Behaviour); Annual Citizenship Certificates and Shields

· We will continue to publicise the successes of all our students in the local community through school newsletters and the East Renfrewshire press office.
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Information and resources available for implementation

· UNICEF resources, including leaflets, posters and teaching manuals (Our World Our Rights / Learning About Human Rights in the Primary School)   
· For Every Child book in each class library, including Nursery

· Holocaust Memorial Day.
· East Renfrewshire Equalities Forum

· Show Racism the Red Card annual competition.
· Parent leaflet on Equality

· “Equality Matters”, Staff Development Pack

· A5 and A4 posters for staff room 
“Promoting Racial Harmony”

· A5 poster “Role of Equality Coordinator”

-
www.onescotland.com

· Commission for Race Equality web site  www.cre.gov.uk
-
Commission on the Future of Multi Ethnic Britain at web site www.runnymedetrust.org/meb.
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Monitoring and evaluation

This policy is delivered in conjunction with East Renfrewshire Council guidelines. It is issued to all staff and is also available to pupils, parents and the global community through our school website.

· We will continue to monitor and assess systematically and frequently how the policy is affecting ethnic minority pupils, staff and parents with particular reference to pupil achievement and attainment.

· We will collect, study and use quantitative and qualitative data relating to the implementation of this policy 

· Behaviour patterns and trends will be subject to regular and systematic monitoring.

· The use of praise rewards systems and sanctions (including exclusions) are monitored as part of the behaviour policy.

· All attendance patterns will be monitored including that of racial groups and data will be used to target intervention to particular areas.
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In conclusion

This policy will continue to permeate all aspects of Eaglesham Primary School and Nursery Class and will impact positively on the ethos of the school. It has been reviewed (June 2014)  to ensure the principles of our RRS Level 2 Award continue to underpin the core values of Eaglesham Primary School and Nursery Class. The policy will continue to be updated in keeping with Equality Forum recommendations and in line with East Renfrewshire’s own review of corporate policy and guidelines to schools and as such will inform our next steps planning for racial harmony in Eaglesham Primary School.
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