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Job Vacancies List No 11
Apply on-line at www.myjobscotland.gov.uk
Alternatively phone our ACCESSLine on 03452 777 778
or e-mail accessline@angus.gov.uk quoting the job reference number, your name, address, postcode and where you saw the job advertised.
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You can also register for Job Alert e-mails to be sent to you when jobs matching your search criteria are added to the website – visit www.myjobscotland.gov.uk for more information.
Jobs marked * are open to applications from employees of Angus Council

only, ie permanent, temporary, agency or supply staff.

To access these jobs on our recruitment website either go to the Job Vacancies section on the Corporate Intranet or use the address shown below the job.

CHILDREN, FAMILIES & JUSTICE
Family Support Worker
£22,964 - £25,780   
ANG02743
Based at 210 High Street, Montrose, covering the Brechin/Montrose area.

This job is temporary for up to 12 months from date of appointment to cover maternity leave.

Applications from Angus Council employees on a secondment basis will be considered.  You must have the approval of your line manager.
You must have the ability to become a member of the PVG Scheme.

Please refer to job outline, person specification and information sheet for further details and requirements for this job.
Closing Date: Friday 3 April 2020
Carer Support Co-ordinator
£20,715 - £22,624   
ANG02748
Based at Bruce House, Wellgate, Arbroath.
Please refer to job description, person specification and information sheet for further details and requirements for this job.
Closing Date: Friday 3 April 2020
Development Officer - Corporate Parenting
£19,902 - £22,692   
ANG02746
Based at Angus House, Orchardbank Business Park, Forfar.

You will work 21.75 hours per week, by arrangement.

This job is temporary for up to 18 months from date of appointment.

Applications from Angus Council employees on a secondment basis will be considered.  You must have the approval of your line manager.
You must have the ability to become a member of the PVG scheme.

Please refer to job outline, person specification and information sheet for further details and requirements for this job.
Closing Date: Friday 3 April 2020
INFRASTRUCTURE
Services Engineer
£19,524 - £37,820 (Career Grade Structure)  
ANG02739
Based at Angus House, Orchardbank Business Park, Forfar.
Please refer to job outline, person specification and information sheet for further details and requirements for this job.
Closing Date: Friday 3 April 2020
LEGAL & DEMOCRATIC
Senior Clerical Officer (2)
£18,428 - £19,240   
ANG02738
Based at Angus House, Orchardbank Business Park, Forfar.

These jobs are temporary until no later than 30 September 2020.

Applications from Angus Council employees on a secondment basis will be considered. You must have the approval of your line manager.
Please refer to job outline, person specification and information sheet for further details and requirements for these jobs.
Closing Date: Friday 3 April 2020
SCHOOLS & LEARNING
Teacher of Modern Languages (French and/or Spanish and/or German)
£26,697 - £40,206   
ANG02740
Based at Arbroath Academy.

Are you an enthusiastic and inspiring secondary teacher with the skills, confidence and energy to make a positive impact on the lives of our children and young people?

Angus is a great place to live, work and visit.

You may be eligible for removal/relocation expenses.
You must have the ability to become a member of the PVG Scheme.

Please refer to job outline, person specification and information sheet for further details and requirements for this job.

Closing Date: Friday 3 April 2020
Early Years Assistant
20 hours - £8,695   - £9,078

30 hours - £13,042 - £13,617   
ANG02744
From August 2020, when the funded early learning and childcare (ELC) entitlement increases to 1140 hours per year, Angus Council will have the following delivery models in their early learning and childcare settings:

Delivery Model 1 – 190 set days at 6 hours per day (funded entitlement)

Delivery Model 2 – 152 set days at 7 ½ hours per day (funded entitlement)

Delivery Model 3 – 228 set days at 5 hours per day (funded entitlement)

Settings in delivery models 1 and 2 will open over term-time.

Delivery model 3 is different as these settings are open for more hours every day and are only closed to children for two weeks over the Christmas/New Year period, three weeks in July/August and a further three public holidays and five in-service days. Therefore, they are offering ELC over 46.6 weeks of the year. This also means staff can use their annual leave and non-working time in a different way to staff working term-time. Whilst some of the leave will be decided in advance (ie when the setting is closed, see above), staff working in these settings will also be able to apply for additional time off while the setting is open.

Based at various early learning and childcare settings throughout Angus, working either 20 or 30 hours per week, you will work up to 195 days per year on various working patterns (Monday to Friday), term-time working or equivalent.

You will be asked to indicate on application form which hours you are applying for.

Due to our commitments in relation to the national expansion of early learning and childcare, by August 2020 the opening hours of all of our early years settings may be subject to change.  As a result, the conditions of service relating to these posts may also change.
SSSC registration or the ability to apply for this on appointment is essential.

You must have the ability to become a member of the PVG Scheme.

Please refer to job outline, person specification and information sheet for further details and requirements for these jobs. These jobs will be available from August 2020.

These jobs will be available from August 2020.
Closing Date: Friday 3 April 2020
Early Years Practitioner
14.5 hours   - £8,020   - £9,003

36.25 hours - £20,050 - £22,509   
ANG02741
From August 2020, when the funded early learning and childcare (ELC) entitlement increases to 1140 hours per year, Angus Council will have the following delivery models in their early learning and childcare settings:

Delivery Model 1 – 190 set days at 6 hours per day (funded entitlement)

Delivery Model 2 – 152 set days at 7 ½ hours per day (funded entitlement)

Delivery Model 3 – 228 set days at 5 hours per day (funded entitlement)

You will also have weekly planning and preparation time, and agreed collegiate time, in addition to the “child contact” hours outlined above.

Settings in delivery models 1 and 2 will open over term-time.

Delivery model 3 is different as these settings are open for more hours every day and are only closed to children for two weeks over the Christmas/New Year period, three weeks in July/August and a further three public holidays and five in-service days. Therefore, they are offering ELC over 46.6 weeks of the year. This also means staff can use their annual leave and non-working time in a different way to staff working term-time. Whilst some of the leave will be decided in advance (ie when the setting is closed, see above), staff working in these settings will also be able to apply for additional time off while the setting is open.

A variety of positions are available, the majority of which are in delivery model 3.  These positions are based at various early learning and childcare settings throughout Angus, working one of a variety of work patterns (minimum 14.50 hours up to a maximum of 36.25 hours).  You will work up to 195 days per year on various working patterns (Monday to Friday), term-time working or equivalent.

Due to our commitments in relation to the national expansion of early learning and childcare, by August 2020 the opening hours of all of our early years settings may be subject to change.  As a result, the conditions of service relating to these posts may also change.
SSSC registration or the ability to apply for this on appointment is essential.

You must have the ability to become a member of the PVG Scheme.

Please refer to job outline, person specification and information sheet for further details and requirements for these jobs.

These jobs will be available from August 2020.

Closing Date: Friday 3 April 2020
STRATEGIC POLICY, TRANSFORMATION & PUBLIC SECTOR REFORM
Organisational Development Facilitator
£33,170 - £37,820   
ANG02745*
Based at Angus House, Orchardbank Business Park, Forfar.

This job is temporary for up to 12 months from date of appointment.

Applications from Angus Council employees on a secondment basis will be considered.  You must have the approval of your line manager.
Please refer to job outline, person specification and information sheet for further details and requirements for this job.

Apply online:

https://www.myjobscotland.gov.uk/councils/angus-council/jobs/organisational-development-facilitator-186897
Closing Date: Friday 27 March 2020
Organisational Development Facilitator
£33,170 - £37,820   
ANG02742
Based at Angus House, Orchardbank Business Park, Forfar.
Please refer to job outline, person specification and information sheet for further details and requirements for this job.
Closing Date: Friday 3 April 2020
Apply on-line at www.myjobscotland.gov.uk                   Part of  

