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Job Vacancies List No 42
Apply on-line at www.myjobscotland.gov.uk
Alternatively phone our ACCESSLine on 03452 777 778
or e-mail accessline@angus.gov.uk quoting the job reference number, your name, address, postcode and where you saw the job advertised.
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You can also register for Job Alert e-mails to be sent to you when jobs matching your search criteria are added to the website – visit www.myjobscotland.gov.uk for more information.
The myjobscotland website has changed.

Myjobscotland have now launched their newly designed website.  If you have registered for job alerts and/or applied for a job with myjobscotland prior to January 2015, you will need to re-register on their new site.  There is an option on the new site to access your old account, including your previous applications.

Jobs marked * are open to applications from employees of Angus Council

only, ie permanent, temporary or supply staff.

To access these jobs on our recruitment website either go to the Job Vacancies section on the Corporate Intranet or use the address shown below the job.

Angus Alive
Leisure Attendant (2)
£10,908 – 26.25 hours


£4,832 – 11.63 hours
ANG00603
Based at Montrose Sports Centre, working an average of either 11.63 hours per week, weekends only or 26.25 hours per week, based on a 4-week rota which includes weekdays, evenings and weekends, you will assist in the day-to-day operation of a busy leisure facility.  Your duties will include pool supervision, fitness suite inductions, cleaning, setting up equipment, assisting at reception and ensuring that all areas are ready for customer use.

You will be asked to indicate on your application which position/s you are applying for.
You must have three 'O'/Standard Grades at grade 4 or above including English, or equivalent, along with a RLSS Pool Lifeguard qualification or be able to achieve this within three months. You must also have good oral and written communication, customer care and numeracy skills along with knowledge of health and safety and a flexible approach to work.

A friendly, outgoing personality, the ability to use your initiative and work as part of a team and experience of working with members of the public are essential.  Experience of working in a leisure facility, an ISRM Pool Plant Operators Certificate and a first aid certificate are desirable.

You must have the ability to become a member of the PVG Scheme.

You may also be required to provide cover at other leisure facilities within the Angus area.

For further information, please contact Julie Aitken on (01674) 662662.
Closing date: Friday 13 November 2015
PEOPLE
Service Manager
£45,475 - £48,971
ANG00601
Based at St Margaret’s House, Forfar, covering the Angus area, reporting to the Head of Adult Services, your duties will include responsibility for community adult mental health services, homelessness services, drug and alcohol services and volunteering.
Relevant experience of working in a community setting and post-qualifying experience with a relevant care group are essential as are knowledge of the management of budgets/resources, experience of inter-agency working and the ability to form effective working relationships with other agencies. You will have effective leadership and management skills and supervisory skills gained within a professional discipline. You must also be able to promote quality service provision and have experience of staff development as well as excellent negotiating, care assessment, planning and oral and written communication skills and creativity in identifying solutions.

You will have a professional social work qualification (BA Social Work/MSc Social Work/DipSW/CQSW/CSS with appropriate option/RGN/RMN/DipOT/BSc OT).

A full, current driving licence and access to a vehicle are essential.

You must have the ability to become a member of the PVG Scheme.

For further information, please contact George Bowie on (01307) 474840.
Closing date: Friday 13 November 2015

Educational Psychologist
£39,144 - £49,791
ANG00606
Based at Angus House, Forfar, you will join a collegiate team that is committed to using psychology to improve the wellbeing and educational outcomes of all children and young people in Angus. As such, you will be required to support the delivery of a quality educational psychology service through consultation, assessment, intervention, training and research at the level of the child/family, school and local authority.

This job is available from January 2016 and is temporary to cover maternity leave.
You will have an honours degree in psychology, recognised by the British Psychological Society, and hold a post graduate qualification in educational psychology in addition to the appropriate stage of registration with the Health and Care Professions Council.  You will also have evidence of continuing professional development.

You will have a proven record in the successful delivery of educational psychology services, with a strategic awareness of EPS issues.   As an effective team player, with a can-do attitude towards development and change agenda you will have a high standard of oral and written communication skills and be well organised and timeous in your task management.

A full, current driving licence and access to a vehicle are essential as is the ability to become a member of the PVG Scheme.

As a supportive service, we offer a high quality induction experience, peer and group supervision, and opportunities to meet your continuing professional development requirements. Angus EPS is accredited by the British Psychological Society to provide supervision of inductees leading to Chartered status.

For further information, please contact Audrey Osborne or Melanie Rice on (01307) 473975 or email osbornea@angus.gov.uk / ricem@angus.gov.uk.

Closing date: Friday 13 November 2015

Principal Teacher (Additional Support Needs 3-18) Locality (2)
£39,606
ANG00536*
These jobs are restricted to employees within the People Directorate.

Working within one locality (double cluster) in Angus.

These jobs are subject to job-sizing.
You must have the ability to become a member of the PVG Scheme.

Apply online:

https://www.myjobscotland.gov.uk/councils/angus-council/jobs/principal-teacher-additional-support-needs-3-18-locality-2-32246
For further information, please contact Audrey Osborne on (01307) 473642.
Closing date: Friday 6 November 2015

Planning Officer
£30,468 - £34,777
ANG00607*
This job is restricted to employees of the People Directorate.

Based at St Margaret's House, Forfar, you will be responsible for supporting the planning work and contribute to the overall operation of adult services.

This job is temporary until no later than 31 October 2017.

Applications from Angus Council employees on a secondment basis will be considered.  You must have the approval of your line manager.
You must have knowledge of relevant national policies, guidance and legislation along with excellent oral and written communication skills and experience of multi-agency and partnership working.  The ability to develop positive working relationships and form and sustain effective working relationships with colleagues from a range of disciplines and agencies is essential as is the ability to work as part of a team, unsupervised, deal with conflicting priorities, prioritise your workload and meet tight deadlines.  A flexible approach to work is also essential as is a non-judgemental attitude.

You must be educated to degree level or equivalent.

A full, current driving licence and access to a vehicle are essential.

Apply online:

https://www.myjobscotland.gov.uk/councils/angus-council/jobs/planning-officer-32237
For further information, please contact Fiona Rennie on (01307) 474867.
Closing date: Friday 13 November 2015

Teacher of Home Economics
ANG00605
Forfar Academy
You must have the ability to become a member of the PVG Scheme.

For further information, please contact Melvyn Lynch on (01307) 475900.
Closing date: Friday 13 November 2015
Resources
Organisational Change
Organisational Development Facilitator
£30,468 - £34,777
ANG00604
Based in Angus House, Forfar, you will be part of the organisational development team, contributing to the delivery of the council’s Workforce Strategy.

You will support the development and delivery of training and learning plans that will enable the delivery of council priorities and facilitate organisational change.

This job is temporary until no later than 31 March 2016.

Applications from Angus Council employees on a secondment basis will be considered. You must have the approval of your line manager.

You must have experience in the design and delivery of learning and development programmes and developing training and learning plans, as well as excellent oral and written communication skills and the ability to develop and maintain relationships with a wide variety of stakeholders, all of which will be tested at interview. You must also be able to give and receive feedback, prioritise your workload and achieve results and behave and act in line with the council's values.

You will have a degree or equivalent qualification, with Chartered membership of the CIPD and a coaching qualification being desirable. Salary placing will be dependent upon qualifications and experience with a lower salary scale applying to suitable candidates who do not have the degree or equivalent qualification.

Experience and/or knowledge of a variety of learning and development tools and resources and organisational development diagnostic tools and resources are desirable as are internal consultancy skills, knowledge of IiP, experience of using Microsoft Office packages, the ability to challenge and manage conflict and creativity.

A full, current driving licence and access to a vehicle are essential.

For further information, please contact Amanda Spark on (01307) 476135.
Closing date: Friday 13 November 2015
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