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Job Vacancies List No 5
Apply on-line at www.myjobscotland.gov.uk
Alternatively phone our ACCESSLine on 03452 777 778
or e-mail accessline@angus.gov.uk quoting the job reference number, your name, address, postcode and where you saw the job advertised.
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You can also register for Job Alert e-mails to be sent to you when jobs matching your search criteria are added to the website – visit www.myjobscotland.gov.uk for more information.
Jobs marked * are open to applications from employees of Angus Council

only, ie permanent, temporary or supply staff.

To access these jobs on our recruitment website either go to the Job Vacancies section on the Corporate Intranet or use the address shown below the job.

COMMUNITIES

Services to Communities

Communities Manager
£38,066 - £40,995 
ANG00759
Based in Brechin you will lead and manage our Communities team for the Brechin and Montrose locality and work with communities, partners and colleagues to develop outcome focused plans for the locality.
You must have substantial post qualifying experience in community planning or community learning and development.  You will have experience of financial planning and management, quality assurance including improvement planning and evaluation, inter-agency and inter-professional working and it is desirable that you have experience of collaborative planning and evaluation. You must have experience of the management of professional staff and budgets. 

You will have good leadership, management, written and oral communication skills and experience of Microsoft Office packages.

You will have knowledge of current policy and practice and of current legislation that impacts on community planning and community learning and development practice.  You will also have knowledge of nationally recognised quality assurance systems and tools for community learning and development.  Knowledge of inter-agency planning and practice would be an advantage.

You will be self-motivated, reliable and enthusiastic with a clear commitment to community learning and development principles and practice.

A professionally recognised qualification in community education, community learning and development or community planning or equivalent is essential.  A post qualifying qualification in education or management is desirable.

Registration with the CLD Standards Council for Scotland is an advantage.

A full, current driving licence and access to a vehicle are essential.

This job requires regular evening and some weekend work.

For further information, please contact Graham Hewitson on (01307) 476364.

Closing date: Friday 26 February 2016

Technical and Property Services

Architectural Technician/EPC Assessor
£17,805 - £26,990   
ANG00760*

This job is restricted to employees of Angus Council's Property Division.

Based at Bruce House, Arbroath, working as part of the architect's section, you will carry out RDSAP assessments and stock condition surveys of existing housing stock, and progress a diverse range of projects from feasibility, sketch and detail design stages to completion as directed by the senior architect. You will also undertake building and land surveys and site visits to inspect quality of work and participate in the contractor selection process.

You must have an NC in a relevant building subject or equivalent, technical knowledge of construction techniques and knowledge of building regulations.  Experience of AutoCAD, good oral and written communication skills and the ability to work as part of a team are essential.

You must have a Level 3 Certificate in Domestic Energy Assessment or equivalent approved by OFQUAL. Ideally you will be a member of an approved accrediting body for the production of domestic RDSAP assessments. 

An HNC in a relevant building subject or equivalent would be an advantage, as would knowledge of project management, Microsoft Office packages, energy efficiency, building contracts, CDM regulations, building materials, planning legislation, carrying out stock condition surveys and RDSAP assessments.

A basic disclosure check from Disclosure Scotland is essential.

Ideally you will be an experienced draughtsperson with an interest in design and the ability to explain technical information, design problems and interpret designs.

Salary placing will be dependent upon qualifications and experience.

A full, current driving licence and access to a vehicle are essential.
Apply online:

https://www.myjobscotland.gov.uk/councils/angus-council/jobs/architectural-technician-epc-assessor-40544
For further information, please contact Peter Bell on (01241) 435127.

Closing date: Friday 26 February 2016
PEOPLE
Head Teacher - Glamis/Eassie Primary School
£49,821  
ANG00756
Based at Glamis / Eassie Primary School.
You must have the ability to become a member of the PVG Scheme.

For further information, please contact Trish Torz on (01307) 476346.
Closing date: Friday 26 February 2016

Teacher of Home Economics





ANG00772

Based at Forfar Academy.

This job is available immediately.  Probationer teachers currently undertaking their probation year are not eligible to apply on this occasion.
You must have the ability to become a member of the PVG Scheme.

For further information, please contact Melvyn Lynch on (01307) 475900.
Closing date: Friday 26 February 2016

Teacher of History







ANG00773
Based at Forfar Academy.

This job is available immediately and is temporary to cover maternity leave.  Probationer teachers currently undertaking their probation year are not eligible to apply on this occasion.

You must have the ability to become a member of the PVG Scheme.

For further information, please contact Melyvn Lynch on (01307) 475900. 
Closing date: Friday 26 February 2016

Senior Planning Officer (Community Justice)
£38,066 - £40,996
ANG00766
Based at Fergus Square, Arbroath, you will co-ordinate the community justice transition arrangements and support the establishment of a new model of governance and accountability for community justice in Angus. You will work with council services and partner agencies to develop their contribution to the community justice agenda and co-ordinate the development of an Angus Community Justice Outcomes Improvement Plan.

You will also co-ordinate performance management and reporting arrangements on community justice issues in Angus and provide policy support and advice to the 
Children and Young People’s Senior Management Team, appropriate committees and working groups both locally and nationally.

This job is temporary for a period of no more than two years from the date of appointment.

Applications from Angus Council employees on a secondment basis will be considered.  You must have the approval of your line manager.

You will have the ability to form positive relationships to promote partnership work with the ability to work in a formal and informal setting. Excellent oral and written communication and analytical skills are essential as is the ability to prioritise workload, work on your own initiative and take the lead role in initiatives. Experience of collaborative working and networking, development of policy, guidance and quality monitoring systems is essential. Knowledge of relevant national policies and guidance is essential as is experience of partnership working at a senior level and experience of undertaking analysis, research and/or consultation. 

You will be educated to degree level or have considerable experience working at a senior level in community justice or a related field. A professional qualification (MSc Social Work/BA Social Work/DipSW/CQSW/CSS with appropriate option) is desirable as is knowledge of community justice.

A full, current driving licence and access to a vehicle are essential.

For further information, please contact Kathryn Lindsay, (Service Manager - Children, Families and Criminal Justice Services) on (01307) 476323.

Closing date: Friday 26 February 2016

Depute Team Manager
£36,037 - £38,217  
ANG00769
Based at a small residential unit in Forfar, you will assist the Team Manager to provide a high standard of residential care for children and young people with a disability. Your duties will also include supervision of staff, implementation of care plans within the unit, key working, direct work with young people and transition planning provision of care. Hours are worked on a shift-based system including weekends and sleep-in duty, for which an allowance is payable.
You must have good oral and written communication, administrative, IT and organisational skills. Experience of work in a related setting, the ability to engage positively with young people and to work as part of a team are essential. Knowledge of practice, policy and legislation relevant to residential childcare with the ability to work on own initiative, work under pressure and manage conflict is also essential. You must have an enthusiastic and energetic approach, the ability to work a flexible shift pattern including sleep-in duties and waking night duties.

A professional social work qualification (MSc Social Work/BA Social Work/DipSW/CQSW/CSS with appropriate option) and SSSC registration are essential as is an SVQ Level 4 in Management, or equivalent as recognised by SSSC, or a willingness to achieve this within 2 years from appointment. You must also have a willingness to undertake training and implement in practice.

You must also have the ability to become a member of the PVG Scheme.

A full, current driving licence and access to a vehicle are essential.

For further information, please contact Linda Lamond on (01307) 476066. 

Closing date: Friday 19 February 2016

Senior Social Care Officer (5)
£27,973 - £30,539 
ANG00768
Based at a small residential unit in Forfar, you will provide a high standard of residential care to children and young people with a disability. Duties will include care planning, key working, direct work with young people and transition planning provision of care. Hours are worked on a shift-based system including sleep-in duties and waking night duties, for which an allowance is payable.
You will be energetic, enthusiastic and have a flexible approach to work with experience of working with children and young people, ideally in a residential setting. The ability to engage and build relationships with young people is essential. An understanding of their needs and the difficulties and issues they may be experiencing is also required and will be tested at interview. You must have excellent oral and written communication and organisational skills and the ability to work on your own initiative and as part of a team. An awareness of the importance of confidentiality and a non-judgemental and respectful attitude are essential. 

An SVQ Level 3 in Health and Social Care (Children and Young People) and an HNC in Social Care (or equivalent that allows registration with the SSSC as a residential child care worker) are essential as is a willingness to undertake training. You must either be registered with SSSC or become registered within six months of appointment.

You must also have the ability to become a member of the PVG Scheme.

A full, current driving licence and access to a vehicle are essential. 

For further information, please contact Linda Lamond on (01307) 476066.

Closing date: Friday 19 February 2016

Social Care Officer (4)
£19,292 - £24,095  
ANG00767
Based at a small residential unit in Forfar, you will provide a high standard of residential care to children and young people with a disability. Duties will include care planning, key working, direct work with young people and transition planning provision of care. Hours are worked on a shift-based system including sleep-in duties and waking night duties, for which an allowance is payable.
You will have an energetic and enthusiastic approach along with experience of working with children and young people. The ability to engage and build relationships with young people is essential, as is an understanding of their needs and the difficulties/issues they may be experiencing. You must have excellent oral and written communication and organisational skills and the ability to work on your own initiative and as part of a team. An awareness of the importance of confidentiality and a non-judgemental and respectful attitude are essential. You must also have a flexible approach to work and the ability to work shift patterns, including sleep-in duties and waking night duties. 

You will have an HNC in Social Care (or SSSC equivalent). You must also have an 
SVQ Level 3 in Health and Social Care (Children and Young People) or be willing to achieve this within three years. You must also have a willingness to undertake training and implement in practice. You must also gain registration with the SSSC within six months from date of appointment. 

A full, current driving licence and access to a vehicle are essential. 

You must also have the ability to become a member of the PVG Scheme. 

For further information, please contact Linda Lamond on (01307) 476066.
Closing date: Friday 19 February 2016

Domestic Assistant (2)
£8,311
ANG00765
Based at Seaton Grove Care Centre, Arbroath, working 20 hours per week, on a rota basis including weekends, you will work as part of a domestic team maintaining a clean and safe environment for older people, including those with dementia. Duties include cleaning the building, including toilets, day care facilities, service users' rooms, kitchen and dining area and offices as well as laundry duties. You may also be required to assist in escorting service users, participate in social activities and serve meals and refreshments.
You must be able to carry out domestic tasks to a high standard using the appropriate equipment, follow health and safety guidelines and work unsupervised using your initiative. Knowledge of basic hygiene and a reliable and flexible approach to work in order to meet the demands of the service are essential.

A willingness to undertake relevant training is also essential.

You must have the ability to become a member of the PVG Scheme. 

For further information, please contact Ruth Stephen on (01241) 438420.
Closing date: Friday 26 February 2016

RESOURCES
Legal and Democratic Services
Solicitor
£30,468 - £34,777  
ANG00764
Based at Angus House, Forfar, working as part of a progressive and busy legal team advising the council, you will specialise in the licensing, regulatory and debt recovery functions of the council, provide advice on all aspects of these areas and assist in the provision of advice and assistance in other areas depending on service demands. You will also represent the council in court actions, tribunals and inquiries and attend committees and ensure the provision of a high quality legal service to officers and members of the council.
You will be admitted as a solicitor by the Law Society of Scotland, have a current Practising Certificate issued by the Law Society of Scotland and post-qualifying experience. Knowledge and experience of civil court practice and procedures and experience of complex legal issues are essential.

You must be self-motivated and have excellent organisational, time management and oral and written communication skills, as well as the ability to interact with staff at all levels, Councillors and outside bodies, prioritise workloads and meet deadlines.

Knowledge of local government legal practice and experience of liquor and civic government licensing, advising on regulatory issues and debt recovery processes and procedures are desirable.

You must be willing and able to participate in an out-of-hours standby rota for child protection matters.

This job is subject to an Enhanced Disclosure check.

For further information, please contact David Thompson on (01307) 476241.
Closing date: Friday 26 February 2016

Apply on-line at www.myjobscotland.gov.uk                   Part of  

