EDUCATION SCOTLAND

ROLE DESCRIPTION

Job Title:           Development Officer, Rights, Support and Wellbeing


Directorate:       Children, Families and Partnerships
Reports to:        Education Officer
Direct Reports:  N/A



Main Purpose
Within Education Scotland the post-holder will work as a member of the Rights, Support and Wellbeing team. The post holder will: work in partnership with colleagues from across the education system, Scottish Government and other national organisations to develop, promote and support more effective and innovative approaches to recognising children’s rights and to promoting positive relationships and behaviour and wellbeing for all children and young people; provide advice to the Scottish Government and education authorities on strategies supporting the implementation of Getting it right for every child; promote links across local authorities and other national bodies and organisations; and contribute to the implementation of Curriculum for Excellence. 

Core Responsibilities
· Manage specific areas of work in line with Education Scotland’s processes and procedures.
· Liaise as necessary with schools, local authorities, Scottish Government and other bodies in taking forward specified areas of work.
· Keep up-to-date with and take action where necessary on developments relating to rights, support and wellbeing.
· Prepare specialist papers and advice on assigned topics including where appropriate preparation and presentation of papers to related groups. 
· Identify and disseminate innovative and emerging good practice in recognising children’s rights and in promoting relationships and behaviour and positive wellbeing for all in line with Education Scotland’s approaches.
· Contribute to the formulation of policy within the organisation related to support for rights, support and wellbeing.
· Develop and deliver professional learning in the areas of rights, support and wellbeing
· Work in close collaboration with other colleagues in Education Scotland to ensure that the necessary interconnections are made with related areas of work.
· Contribute as required to key national developments e.g. assessment within Curriculum for Excellence 
Education Scotland role

· Be aware of the organisation’s objectives and ensure that Education Scotland is responsive to the needs of stakeholders.
· Represent Education Scotland at meetings, conferences and other public events.
· Ensure that the quality of Education Scotland’s services is of the highest standard at all times.
Other Duties
· The post holder will be expected to undertake any task consistent with the post that may be required by the organisation. 
EDUCATION SCOTLAND

PERSON SPECIFICATION

Job Title:           Development Officer, Rights, Support and Wellbeing
Directorate:       Children, Families and Partnerships
Reports to:       Education Officer

Direct Reports:  N/A


Essential Criteria
· Degree level qualification or equivalent.
   

· Sound knowledge of Curriculum for Excellence, and experience of delivering professional development in Rights, Support and Wellbeing.


· Experience of partnership working.







· Experience of managing projects in Rights, Support and Wellbeing.









  
· Excellent communication skills – verbal, written, online and face to face, and have excellent presentation skills.















· Ability to communicate innovative, effective and sustainable approaches to  

Rights, Support and Wellbeing to a range of audiences.



Dersirable Criteria
· GTC Registered








· Proficient in the use of IT






· Evidence of significant commitment to personal professional 
development
